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Message from the Chair 

Donna Schultheiss 

 

   Summer is here and the APA 

convention will be upon us with 

a full program of activities for 

our membership. As we have 

done in previous years, our 

business meeting, conversation 

hour, and student poster/

reception will be held on 

Thursday during the conference. 

I strongly encourage you to 

attend our business meeting and 

to bring along a colleague or 

student who might be interested 

in joining our section. This is a 

great opportunity to become 

involved in the section. This 

year we are pleased to have John 

Krumboltz as our guest for the 

conversation hour.  Please join 

us for an interesting and 

engaging discussion with our 

esteemed colleague and friend. 

On Sunday, we will have our 

SVP sponsored symposium 

entitled, Career Adaptability in a 

Struggling Economy. John 

Krumboltz will highlight 

Happenstance Learning Theory 

as an explanation of how career 

counseling needs to be 

reconfigured to enable our clients 

to become truly career adaptable. 

Tom Krieshok will outline the 

trilateral model of adaptive 

decision-making and suggest 

ways the model’s emphasis on 

engagement can inform proactive 

behaviors for coping with 

unemployment and job search. 

Next, Krista Chronister will 

provide counseling strategies to 

foster the career adaptability of 

survivors of domestic violence. 

Following these presentations, a 

discussion will be provided by 

Ruth Fassinger. Details on the 

times and locations of these 

events are available in this 

newsletter. 

 

This June we co-sponsored the 

third NCDA-IAEVG-SVP 

international symposium. This 

symposium, held in San 

Francisco, drew participants from 

26 countries.  The discussion 

group format yielded a number of 

common themes across the 
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groups. These included issues 

related to the globalization of 

economies and work, the need for 

a sustainable international 

communication network for 

research, practice, support, 

mentoring, the importance of 

theory to guide practice, the need 

for common competencies and 

guidelines, social justice efforts, 

and technology.  The three 

organizations are committed to 

continuing our alliance and efforts 

to unite our resources toward 

common agendas. Joint special 

issues of Career Development 

Quarterly and the International 

Journal of Educational and 

Vocational Guidance are planned 

for early 2012 publication.  
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Message from the chair  

continued from  p. 2 

 

   As this is my last newsletter 

column as Chair of SVP, I want to 

sincerely thank our membership 

for the opportunity to serve the 

society in this role.  It has been an 

honor and a pleasure to work with 

so many of you over these past 

two years. I am especially grateful 

to our wonderful executive board 

(past and present) who has served 

the section so well through their 

dedication and hard work. This is 

truly a team effort.  Join me in 

welcoming Ellen McWhirter as 

our next SVP Chair! 

 

See you in San Diego! 

 

Donna Schultheiss, Ph.D. 

Cleveland State University 

d.schultheiss@csuohio.edu 

SVP LISTSERVE 
 

If you are interested in communicating with SVP members, but are 

unsure of the best way to do this, please consider the SVP listserv as 

a means of communicating important information such as upcoming 

conferences or presentations, generate discussion, and to stay on top 

of the latest SVP developments. Additionally, the listserv is the 

means by which we disseminate our biannual newsletter. Please in-

form your colleagues who are members of SVP and have not yet 

signed up for the listserv, please inform them of the opportunity to 

do so. 

 

The SVP listserv address is: DIV17SVP@lists.apa.org  You can join 

by simply sending an email to the listserv administrator, Bill Stil-

well, at westil3@email.uky.edu.  
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Message from SVP Student Reps  

 

Kristine Buelow  

and  

Mary Fitzpatrick 

 

   Greetings from your SVP 

Student Representatives! We have 

numerous exciting events coming 

up that students will have the 

opportunity to attend. At the APA 

convention in San Diego, SVP 

will be holding their conversation 

hour on Thursday, August 12, 

from 11-12 p.m.  Immediately 

following this conversation hour 

is the SVP poster session and 

reception, from 12 to 1 p.m.  This 

is a great way for students to meet 

other students and professionals in 

the vocational psychology field! 

 

Another great SVP event at APA 

is our Symposium scheduled for 

12-12:50 p.m. on Sunday, August 

15. The title of the Symposium is 

Career Adaptability in a 

Struggling Economy; it focuses 

on the concerns many individuals 

are experiencing while attempting 

to change careers due to 

downsizing, balancing life roles, 

and other economic hardships. 

We hope to see you there! 

 

On another note, how are our 

SVP students doing? Would you 

like a place to pose questions, 

concerns, or frustrations about 

your progress through graduate 

school? We have just the place! 

The SVP student listserv allows 

students to connect with one 

another about research topics, 

graduate school in general, 

internship applications, and much 

more. If you are not currently 

subscribed to the listserv, joining 

is easy. Just send an email to Dr. 

William Stilwell, westil3@ 

email.uky.edu, asking to join 

DIV17SVPSTUDENTS. 

 

After joining the listserv, email 

DIV17SVPSTUDENTS@ 

LISTS.APA.ORG letting us 

know your thoughts about the 

upcoming convention or 

graduate school atmosphere, 

suggestions for how to best 

utilize the listserv, or anything 

else you can think of. We want 

to support all students of SVP 

by offering an open area to 

discuss topics with others.  

 

We hope everyone has relaxing 

and enjoyable ends to their 

summers and hope to see you at 

the APA convention in August! 

Mary Fitzpatrick 

UW-Milwaukee  

Kristine Buelow 

Southern Illinois University 

 

 

 

Winter 2011 Edition of  

Vocational Psychology 

News 
 

Send your news, notes, and  

newsletter articles to: 

 

 

Bryan Dik 

bryan.dik@colostate.edu 

 

 

Deadline for Winter  

issue: 1/21/11 
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THURSDAY, August 12 

All SVP events held on Thursday will be located in the Celebration Room at the Hard Rock Hotel, site 

of the APA Division 17 Hospitality Space: Hard Rock Hotel, 207 Fifth Avenue, San Diego, CA, USA 

11:00-11:50 

SVP Conversation Hour                                                                                                               

The 2010 SVP conversation hour will feature John D. Krumboltz, Stanford University. 

12:00-12:50  

SVP Student Poster Presentation & Reception (sponsored by Kuder, Inc.) 

 

See next page for information on the posters.  Sweet treats, coffee, tea, and soft drinks will be provided 

thanks to the generous support of Kuder, Inc. 

2:00-3:50  

SVP General Business Meeting 

SUNDAY, August 15 
 

12:00-12:50, SVP Symposium: Career Adaptability in a Struggling Economy 

San Diego Convention Center, Room 28C, Upper Level 

 

Chair: Donna  E. Schultheiss 

Presentations: 

Necessity for career adapatability by John D. Krumboltz 

Chaos, consciousness, and engagement: How the decision-making literature might address unemployment 

   by Thomas S. Krieshok 

Fostering the Career Adaptability of Domestic Violence Survivors by Krista M. Chronister 

Discussant: Ruth E. Fassinger 

 

SVP Events at the APA Convention  
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Correspondence of children's anticipated vocations, perceived competencies, and interests: Results from an Italian sample 
Dominic R. Prime, M.ED. (Arizona State University) 

Laura Nota, Ph.D. (University of Padova, Padova, Italy) 

Lea Ferrari, Ph.D. (University of Padova, Padova, italy) 

Donna E. Palladino Schultheiss, Ph.D. (Cleveland State University) 

Salvatore Soresi, Ph.D. (University of Padova, Padova, Italy) 

Terence J. G. Tracey, Ph.D. (Arizona State University) 

 

Racial/ethnic minority career development research: A citation analysis  
Tracey Dashjian, BA (University of Missouri -- Kansas City) 

Dominick Scalise, MA (UMKC) 

LaVerne Berkel, Ph.D.(UMKC) 

Johanna E. Nilsson, Ph.D. (UMKC) 

Lisa Y. Flores (University of Missouri -- Columbia) 

 

Development and evaluation of a career group for teenage mothers  
Andrew E. Kerlow-Myers, B.A. (SUNY Albany) 

Ke Fang, B. A. (SUNY Albany) 

Myrna L. Friedlander, Ph.D. (SUNY Albany) 

Jessie Bergen, B.A. (SUNY Albany) 

Ashley Wallis, B.S. (SUNY Albany) 

 

Longitudinal analysis of career maturity, self-esteem and satisfaction with academic major for Korean adolescents  
Hang Shim Lee, M.A. (University of Missouri -- Columbia) 

Yang Hee Kim, M.A. (Ewha Womans University, South Korea) 

(Sponsor: Mary J. Heppner, Ph.D. -- University of Missouri -- Columbia) 

 

Vocational development of veterans with PTSD, current trends and ideas for the future  
Shondale DeLoach, MA (Cleveland State University)  

 

Applying the job demands-resources model to academic chairs: predicting positive and negative work-related affect  
Diane Genther, M.A. (University of Kansas) 

Quoc (Thai) Le, M.S. (University of Kansas) 

 

Relationship of social stigma, career interests, and attitudes towards help-seeking 
JiYun Kang, M.A. (Purdue) 

William E. Hanson, Ph.D. (Purdue) 

 

International students' adjustment to the college-to-career transition in the United States  
Stephanie D. Tanner, M.A. (Purdue) 

Ayse Ciftci, Ph.D. (Purdue) 

 

Applying social cognitive career theory to individuals with Asperger sydrome  
Laurie Dickstein-Fischer, M.S. (Northeastern University) 

(Sponsor: Y. Barry Chung) 

SVP Student Poster Session and Reception  

                                                                            

                                                                     sponsored by 

 

http://www.google.com/imgres?imgurl=http://www.cord.org/ewebeditpro5/upload/kuder_logo_rgb.jpg&imgrefurl=http://www.cord.org/wednesday-workshops-2010/&usg=__LDYaokFweK1XzVZv4RQIT-Fxhwk=&h=654&w=1773&sz=106&hl=en&start=1&sig2=maKiNDLUNfpc8l6_Wlc7-A&um=1&i
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SVP Elections 

 

The SVP election for 

Chair-Elect is being held 

electronically. Please sub-

mit your vote by Tuesday, 

August 10, at the follow-

ing web address: 

 

http://

www.surveymonkey.com/

s/svpvote 
 

 

Deadline:  

Tuesday, August 10 

Candidate Statement: 

Chair-Elect 
Sue Whiston, Ph.D. 

Indiana University 

I feel honored to have been asked 

to run for the chair-elect position 

within the Society of Vocational 

Psychology as SVP is the profes-

sional organization that most 

closely represents my profession-

al identity.  In the past, SVP has 

been chaired by an impressive 

list of vocational scholars and I 

feel challenged to serve in that 

same tradition.  I believe that the 

SVP is one of the most vital sec-

tions within Division 17 and my 

plan is to develop strategies so 

that we can maintain that vitality.  

First, I believe SVP should con-

tinue to provide opportunities for 

the existing membership to meet, 

interact, and collaborate.  One of 

the remarkable traditions of SVP 

is a climate of warmth and en-

couragement among the members 

and I hope to continue that tradi-

tion.  Nevertheless, we must find 

new ways to involve more stu-

dents and new members in our 

organization.  In my view, the 

future of SVP also rests with us 

being actively involved with the 

changing landscape of the world 

of work.  I use the term world of 

work intentionally as I believe 

vocational issues need to be ex-

amined internationally.  I also use 

the term work as I believe, con-

sistent with others (Blustein, 

2006; Richardson, 1993), that 

work is an inclusive term that has 

relevance to most individuals.  

The rapidly changing world of 

work cannot be ignored and I 

would like to see SVP more ac-

tively involved in policy deci-

sions.  I believe this can happen if 

the members work together to-

ward a common goal of advanc-

ing knowledge within vocational 

psychology and determine specif-

ic strategies for accomplishing 

this goal.  As an example, in my 

view, funded research is a major 

concern for many members and I 

would like to see SVP develop a 

better mentoring system in re-

gards to seeking grant funding.  

The proposed mentoring program, 

however, is an idea that would 

need to be endorsed by the mem-

bership as I see SVP members as 

the driving force of the organiza-

tion.  In conclusion, thank you for 

the honor of this nomination. 

http://www.surveymonkey.com/s/svpvote
http://www.surveymonkey.com/s/svpvote
http://www.surveymonkey.com/s/svpvote
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Candidate Statement: 

Treasurer 
Marie Hammond, Ph.D. 

Tennessee State University 

As a career counselor/vocational 

psychologist with over 20 years 

experience counseling, research-

ing, and teaching about careers 

and work, I feel grateful to have 

had the opportunity to be part of 

a community of professionals 

who care as deeply about peo-

ple’s work and life as I do.  Hav-

ing benefitted from my participa-

tion in the work of the Society, I 

would appreciate the opportunity 

to contribute to its growth and 

development.  I believe that my 

experience working in the multi-

cultural settings of Historically 

Black Land Grant Universities 

will be supportive of SVP’s 

move towards greater inclusion 

and attention to diverse 

worldviews.  I am excited to have 

the opportunity to request your 

support in my efforts to give 

back to SVP and help it to con-

tinue to grow more fully into its 

mission through collaborating 

with both SVP leadership and 

members.  I hope that you will 

allow me to provide support for 

SVP’s development through ef-

fectively assisting in the manage-

ment of SVP funds for the benefit 

of both current and future mem-

bers.   

Candidate Statement: 

Treasurer 
Heather Lyons, Ph.D. 

Loyola College in Maryland 

 

Despite a relatively brief tenure as 

member of the Society for Voca-

tional Psychology, I am energized 

by the possibility of serving as 

Treasurer. After researching the 

requisite knowledge, skills, and 

abilities required for the position I 

think that my past and present 

experiences will enable me to 

serve successfully. For example, 

as the owner of a private practice 

specializing in career counseling, 

individual psychotherapy and 

couples counseling, I employ two 

psychologists. Because the prac-

tice is small, I manage, and enjoy 

managing, the finances which in-

cludes billing, collections, pay-

roll, and purchasing. In addition 

to practical experiences like this, I 

think it is also important to com-

municate that I enjoy being part 

of the SVP community as a scien-

tist. As a scientist I am proud to 

serve on the editorial boards of 

Career Development Quarterly, 

Journal of Counseling Psycholo-

gy, and The Counseling Psy-

chologist and as ad hoc reviewer 

for journals including the Journal 

of Career Development. I also 

enjoy publishing and presenting 

research related to culture, dis-

crimination and person-

organization fit in the workplace; 

social cognitive influences on ca-

reer expectations; the work expe-

riences of African Americans, 

those experiencing chronic unem-

ployment, and lesbian, gay, and 

bisexual employees. As a diplo-

matic and hard working individu-

al I look forward to the opportuni-

ty to develop productive and col-

laborative relationships with the 

rest of the executive board if vot-

ed into the position. In closing, I 

enjoy staying active in the com-

munity and look forward to the 

opportunity to serve in a leader-

ship role. 
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You Have an Interview!  

What Next? 
 

Camille DeBell 

 

Congratulations!  A media outlet 

has contacted you about doing an 

interview on vocational 

psychology.  You’re excited and 

nervous.  What do you need to do 

to get ready? 

 

Pre-Interview Preparation 

Å Find out all you can about the 

upcoming interview, such as:  

Who/what is the media outlet 

(print?  radio? TV?  blog?)  What 

medium will be used for the 

interview (live?  tape?  email? 

phone?)  Is anyone else being 

interviewed on the same topic?  

Who is the intended audience?  

Will you be asked to respond to 

call-in questions?  What is the 

reporter’s “frame” for the story,  

or what is he/she looking for?  

(For example, is the story part of a 

series on unemployment?  Are 

you being asked to respond to a 

recent news event?  Is the story 

about the results of your 

research?) 

Å Reporters are rushed and always 

time-pressured.  If you are asked 

to do an interview on the spot, try 

to say no.  Offer to call back 

within their deadline.  Having 

even 30 minutes to prep for the 

interview will make it much better 

and make you less nervous. 

Å Anticipate the questions you 

might be asked, and decide on 

your main talking points (2 or 3). 

Write them down in simple 

language, appropriate to the 

intended audience. 

 

 

 

 

 

Editor’s note: 

There are myriad opportunities for SVP  

members to serve as spokespersons for the 

profession by disseminating accurate infor-

mation about career development through 

news media outlets.  To support the efforts of 

SVP members in this regard, Camille DeBell, 

APA Div. 17’s Media and Public Relations Co

-Coordinator (with Heidi Zetzer) and Associ-

ate Professor at Regis University, has gra-

ciously agreed to write a 2-part series for the 

SVP newsletter.  Part 2 is presented here; Part 

1, entitled “It’s who you know: How to get 

that first media contact” was featured in the 

Winter 2010 newsletter, which can be found 

on the SVP website:  www.div17.org/

vocpsych/ 

 

If you have been quoted in the newsmedia 

recently, we want to know about it!  E-mail 

me: bryan.dik@colostate.edu. 

  

The Interview 

Å Communicate how you want to 

be identified (Your institutional 

affiliation?  Your title or 

degree?  Your membership in 

SVP?) 

Å Assume that everything you 

say is ñon the record.ò 

Å Speak in short sentences. 

Å Your goal is to deliver your 

talking points.  An advanced 

organizer can help (e.g., “I have 

two main points…”).   If the 

interviewer’s questions lead you 

away from this, bring the 

interview back to point with 

bridges (e.g., “The real issue 

is…;” “What the research 

suggests is…;” What’s 

important is …;” “I don’t know, 

but I do know …” ). 

Å If you are discussing research, 

start with the findings or 

conclusions and state why they 

are important (both big and 

small picture).  If methodology 

is discussed, keep jargon to a 

minimum and remember your 

audience. 

Å Correct any misinformation or 

inappropriate spin and repeat 

talking points (“I need to 

challenge that premise….” or 

“No, that is not consistent with 

the research.  Here’s the bottom 

line…”) 

Å Anecdotes or colorful stories 

may help illustrate talking 

points and keep the interview 

interesting. 

Å Even if this is a phone 

interview, standing while you 

speak may make you less 

nervous. 

 

After the Interview 

Å You may not be able to 

approve the content of the story 

before it is printed or aired.  To 

avoid misquotes, ask the reporter 

for a summary of his/her take-

aways so you can correct mistakes.  

The best way to avoid misquotes?  

Be clear. 

Å After the story airs or is printed, 

contact the reporter with a thank 

you and compliment the piece.  

Offer to be a source of future 

contacts with other vocational 

psychologists. 

 

Reference 

Farberman, R. K. (2009, August). 

Media training for Society for 

Counseling Psychology.  Workshop  

presented to Society for Counseling  

Psychology at the annual meeting  

of the American Psychological  

Association, Toronto, Canada. 

 

For Additional Information 

 

The APA Practice Directorate has  

useful information about interacting  

with the media:  http:// 

www.apa.org/practice/index.aspx 

http://www.div17.org/vocpsych
http://www.div17.org/vocpsych
http://www.apa.org/practice/index.aspx
http://www.apa.org/practice/index.aspx
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Journal Spotlight 

Journal of Career  

Assessment 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Volume 18, Issue 4, 2010 

 

Special Section: Career Assess-

ment and New Technology on 

the Internet 

Introduction by W. Bruce 

Walsh         

   

The CAPA Integrative Online  

System for College Major  

Exploration by Nancy E. Betz and 

Fred H. Borgen 

    

Relationships of the Big Five  

Personality Traits and Facets to 

Dimensions of the Healthy  

Personality by Nancy E. Betz and 

Fred H. Borgen    

   

The Virtual Counseling Cen-

ter:  Its Niche, Resources, and 

Ongoing Research and Develop-

ment Activity by John J. Horan  

 

Interest Assessment Utilizing New 

Technology by Terence J. G. 

Tracey  

 

Vocopher:  The Career  

Collaboratatory by Kevin W. 

Glavin and Mark L. Savickas  

 

Inspired to Work by John D. 

Krumboltz, Ryan Babineaux, and 

Greg Wientjes  

 

Regular Section 

Math and Science Pursuits:  A 

Self-Efficacy Treatment Compari-

son Study by Elizabeth D. 

Cordero, Sarah H. Porter, Tania 

Israel, and Michel T.   Brown  

 

Extending the 2 x 2 Achievement 

Goal Framework:  Development 

of a Measure of Scientific 

Achievement Goals by Eric D. 

Deemer, Alice P. Carter, and  

Michael T. Lobrano  

 

Perceptions of Self-Employment 

among Mid-Career Executives in 

the Peopleôs Republic of China  

by Gangaram Singh, Massoud 

Saghafi, Sanford Ehrlich, and 

Alex De Noble  

 

The Psychometric Properties of 

the WAI in a Career-counseling 

Setting:  Comparison with a  

Personal-counseling Sample  

by Sophie Perdrix, Yves de  

Roten, Stéphane Kolly, and 

Jérôme Rossier  

 

Sense of Control and Career 

Adaptability among Undergradu-

ate Students by Ryan D. Duffy  

 

The Journal of Career Assess-

ment (JCA) is abstracted or  

indexed in Abstract Journal of the 

Educational Resources Center, 

Current Contents:  Social &  

Behavioral Sciences, Current In-

dex to Journals in Education, Psy-

chological Abstracts, PsycINFO, 

and Social Sciences Citation In-

dex.  JCA is published quarterly 

(February, May, August, and No-

vember) by Sage Publications.  For 

additional information contact W. 

Bruce Walsh via e-mail at 

wbwalsh@sbcglobal.net. Sage of-

fers a 30% discount on JCA for 

graduate students. For current and 

ongoing information sign up for 

the email alerts service (it’s free) at 

http://jca.sagepub.com.  

 

Journal of  

Career Development 
 

 

 

 

 

 

 

 

 

 

 

Articles that will appear in upcom-

ing issues of JCD are listed below. 

Congratulations to our SVP mem-

bers who authored these articles. 

We are always looking for new ad 

hoc reviewers to help evaluate 

manuscripts that are submitted for  

http://jca.sagepub.com
http://jcd.sagepub.com/content/current
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review. If you have a Ph.D. and 

are interested in reviewing for 

the journal, please contact 

JCD@missouri.edu. 

Volume 37, Issue 1, 2010 

 

A Cultural Formulation Ap-

proach to Career Assessment 

and Career Counseling: Guest 

Editorôs Introduction by Freder-

ick T. L. Leong  

Culture and Self in Career De-

velopment: Working with Ameri-

can Indians by Cindy L. Jun-

tunen & Kara Cline  

Applying the Cultural Formula-

tion Approach to Career Coun-

seling with Latinas/os by Lisa Y. 

Flores, Karina Ramos & Marlen 

Kanagui  
 

A Cultural Formulation Ap-

proach to Career Counseling 

with International Students by 

Nancy Arthur & Natalee         

Popadiuk  

The Vocational Significance of 

Black Identity: Cultural Formu-

lation Approach to Career as-

sessment and Career Counseling 

by Angela Byars-Winston 

A Cultural Formulation Ap-

proach to Career Assessment 

and Career Counseling with 

Asian American Clients by Fred-

erick T. L. Leong, Erin E. Hardin 

& Arpana Gupta  

Understanding the Depth and 

Richness of the Cultural Context 

in Career Counseling through 

the Cultural Formulation Ap-

proach (CFA) by Mary J. Hep-

pner & Chu-Chun Fu  

Volume 37, Issue 2, 2010 

 
An Analysis of Race and Ethnic 

Categories in Career Research 

from 1990 to 2007 by Eliza M. 

Wells, Edward A. Delgado-

Romero & Kimber L. Shelton  
 
Parental Attitudes toward Pre-

schoolersô Career Education: A 

Mixed-Method Study by Rachel 

Gali Cinamon, Orly Dan  
 

Exploring the Educational and Ca-

reer Plans of Urban Minority Stu-

dents in a Dual Enrollment Pro-

gram by Mary Beth Medvide & 

David L. Blustein  
 

Perceptions of Women in Manage-

ment: A Thematic analysis of  

Razing the Glass Ceiling by Mindy 

S. Baumgartner & David E. 

Schneider  

 

Australian Journal of  

Career Development 
 

 

 

 

 

 

 

 

 

Volume 19, Issue 1, 2010 

 

Editorial 

Career development and social 

inclusion 

Peter McIlveen 

At My Desk 

Peter Tatham 

 

Invited Articles 

Career counselling: A mechanism 

to address the accumulation of dis-

advantage by Gideon Arulmani 

 

Social inclusion and critical con-

sciousness in Australia by Matthew 

A. Diemer & Lilyana  

Ortega 

 

Career guidance and social inclu-

sion: A challenge for Europe 

by Ronald G. Sultana 

 

Career psychology in South Africa: 

Addressing and redressing  

social justice by Mark Watson 

 

Social exclusion and career devel-

opment: A United Kingdom  

Perspective by A. G. Watts 

 

Articles 

Decent work and its implications 

for careers by James A. Athanasou 

 

Mature-aged job seekersô experi-

ences of Centrelink and the Job 

Network Services in an Australian 

regional centre by Chris Kossen & 

Sara Hammer 

 

Part-time work of high school  

students: Impact on employability, 

employment outcomes and career 

development by Wendy Patton and 

Erica Smith 

 

Older womenôs career development 

and social inclusion by Mary 

McMahon, Jenny Bimrose and 

Mark Watson 

 

 

mailto:JCD@missouri.edu
http://shop.acer.edu.au/acer-shop/product/A204PC
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Careers Forum 

Living on the Edge by Robert 

Pryor 

 

Vocational achievement following 

rehabilitation in Australia: A  

response to Crisp (2009) by  

Gregory C. Murphy 

 

Career Development  

Quarterly 
 

 

 

 

 

 

 

 

 

 

 

 

 

Volume 59, Issue 1, 2010 

 

Research 

Life and Work Values of Counselor 

Trainees: A National Survey 

by Louis A. Busacca., Ronald S. 

Beebe, & Sarah M. Toman  

 

The Salience of a Career Calling 

Among College Students: Explor-

ing Group Differences and Links 

to Religiousness, Life Meaning, 

and Life Satisfaction by  

Ryan D. Duffy & William E.  

Sedlacek  

 

An Outcome Study of Career Deci-

sion Self-Efficacy and Indecision 

in an Undergraduate Constructiv-

ist Career Course by Tabitha Grier

-Reed and Nicole Skaar  

 

Multicultural Career Counseling: 

A National Survey of  

Competencies and Practices by 

Kristin M. Vespia, Mary Fitzpat-

rick, Nadya Fouad, Neeta Kan-

tamneni, and Yung-Lung Chen  

 

Emerging Trends 
Discourse Analysis in Career 

Counseling and Development 

by Graham B. Stead & Terri M. 

Bakker 

 

Technology 
Using Technology to Deliver Ca-

reer Development Ser-

vices:Supporting Todayôs 

Students in Higher Education 

by Melissa Venable 

 

Volume 59, Issue 2, 2010 

 

Annual Review: Practice and  

Research in Career Counseling 

and Development ï 2009 by Paul 

J. Hartung 

 

Articles 
Integrating Individual Differences 

in Career Assessment: The Atlas 

Model and Strong Ring by Patrick 

Ian Armstrong & James Rounds 

 

Relationships among Middle-

School Adolescentsô Vocational 

Skills, Motivational Approaches, 

and Interests by Sherri L. Turner, 

Julia Conkel Ziebell, Michael 

Starkey, and Rachel Landgraf 
 

Understanding Womenôs  

Underrepresentation in STEM:  

The Role of Social Coping by  

Valerie J. Morganson, Meghan P. 

Jones, & Debra A. Major 

 

The Constructivist Resume:  

Promoting the Career Adaptabil-

ity Of Graduate Students in Coun-

seling Programs by Mark B. 

Scholl & Jason Cascone  

Careers Forum 

Career development research for 

evidence-based policy by Peter 

McIlveen 

 

Volume 19, Issue 2, 2010 

 

Editorial 

Strength in Diversity 

Peter McIlveen 

 

Case Studies 

Career Development and Social 

Inclusion at St Patrickôs College: 

A Case Study by Cathy Hughes 

 

Career development and creative 

arts students: An investigation 

into the effectiveness of career 

theory and WIL experiences on 

practice 

by Ryan Daniel 

Articles 

Chinese-born International Stu-

dentsô Transition Experiences 

from Study to Work in New Zea-

land 

by Suzette Dyer & Fen Lu 

 

A Framework for Chaos Theory 

Career Counselling by Robert G. 

L. Pryor 

 

Factors Influencing Career Plan-

ning and Development of Univer-

sity Students in Jordan by Samer 

Khasawneh 

 

The employment expectations of 

different age cohorts: Is Genera-

tion Y really that different? 

by Gerry Treuren & Kathryn   

Anderson 

At My Desk 

Peter Tatham 
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Journal of Vocational  

Behavior 
 

 
 

 

Volume 77, Issue 1, 2010 

 

Narrating Career, Positioning 

Identity: Career identity as a 

narrative pratice by Kirsi 

LaPointe 

 

Career Trajectories of Dutch 

Pop Musicians: A Longitudi-

nal Study by Koos Zwaan, 

Tom F. M. ter Bogt, & Quin-

ten Raaijmakers 

 

Image Theory and Career As-

pirations: Indirect and Inter-

active Effects of Status-

Related Variables by Mindi N. 

Thompson & Jason J. Dahling 

 

Modeling College Womenôs 

Perceptions of Elite Leader-

ship Positions with Social 

Cognitive Career Theory by 

Emily E. Yeagley, Linda M. 

Subich, & David M. Tokar 

 

The Role of Chance Events in 

the School-to-Work  

Transition: The Influence of 

Demographic, Personality and Ca-

reer Development Variables by 

Andreas Hirschi  

 

Parental and School Effects on 

Studentsô Occupational Explora-

tion: A Longitudinal and Multi-

Level Analysis by Peter Noack, 

Bärbel Kracke, Burkhard Gnie-

wosz, & Julia Dietrich 

 

Correspondence of Childrenôs An-

ticipated Vocations, Perceived 

Competencies, and Interests: Re-

sults from an Italian Sample by 

Dominic R. Primé, Laura Nota, 

Lea Ferrari, Donna E. Palladino 

Schultheiss, Savatori Soresa, & 

Terence J. G. Tracey 

 
Entrepreneurial Intention as  

Developmental Outcome by  

Martin Obschonka, Rainer K. Sil-

bereisen, & Eva Schmitt-

Rodermund 

 
Protégé Anxiety Attachment and 

Feedback in Mentoring Relation-

ships by Tammy D. Allen,  

Kristen M. Shockley, & Laura Po-

teat 

 
Are Bad Experiences Stronger 

than Good Ones in Mentoring Re-

lationships? Evidence from the 

Protégé and Mentor Perspective 

by Lillian T. Eby, Marcus M. 

Butts, Jaime Durley, & Belle Rose 

Ragins 

 
Dual Support in Contract Work-

ersô Triangular Employment Rela-

tionships by Robert Buch, Bård 

Kuvaas, & Anders Dysvik 

 

Beyond Conflict: Functional Fac-

ets of the Work-Family Interplay 

by Bettina S. Wiese, Christine P. 

Seiger, Christian M. Schmid, & Al-

exandra M. Freund 

 

Dominant Achievement Goals of 

Older Workers and Their Relation-

ship with Motivation-Related  

Outcomes by Annet H. de Lange, 

Nico W. Van Yperen, Beatrice I. J. 

M. Van der Heijden, & P. Matthijs 

Bal 

 
Job-Search Strategies and Re-

Employment Quality: The Impact of 

Career Adapability by Jesse Koen, 

Ute-Christine Klehe, Annelies E. 

M. Van Viaven, Jelena Zikic, & 

Aukje Nauta 

 

Work Engagement Accumulation of 

Task, Social, Personal Resources: 

A Three-Wave Structural Equation 

Model by Matthias Weigl, Severin, 

Sharon K. Parker, Raluca Petru, 

Jurgen Glaser, & Peter Angerer 

Journal of Employment 

Counseling 
 

We welcome submissions from 

SVP members, especially short 

practical articles that inform the 

practice of front-line employment 

counsellors and career practitioners. 

For the first time in a couple of 

years, we don’t have a backlog of 

articles, so this could be an oppor-

tunity for a timely publication for 

your CVs!  Guidelines are posted 

at: http://www.counseling.org/

Publications/JournalGuidelines/

JEC.pdf Email your submissions 

directly to Dr. Roberta Neault, JEC 

Editor: Roberta@lifestrategies.ca  

  

http://nl.sitestat.com/elsevier/elsevier-com/s?ScienceDirect&ns_type=clickout&ns_url=http://www.sciencedirect.com/science/journal/00018791
http://www.counseling.org/Publications/JournalGuidelines/JEC.pdf
http://www.counseling.org/Publications/JournalGuidelines/JEC.pdf
http://www.counseling.org/Publications/JournalGuidelines/JEC.pdf
https://mail7.colostate.edu/owa/redir.aspx?C=e4dd4b666d124d7585008c7dce4bcbdc&URL=mailto%3aRoberta%40lifestrategies.ca
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Newsmakers  
Section Member News and Notes  

 

Itamar Gati was the 2010 re-

cipient of the Eminent Career 

Award from the National Career 

Development Association for 

his lifetime contribution to ca-

reer development.  The first re-

cipient of this award was Anne 

Roe in 1966.  

 

Forthcoming in September 2010 is 

a new volume entitled Developing 

Self in Work and Career:  Con-

cepts, Cases, and Contexts, edited 

by Paul J. Hartung and Linda 

M. Subich, published by APA 

Books.  Based on the 8th biennial 

SVP meeting held at the Universi-

ty of Akron in 2007, the volume 

examines the construct of self 

within a full range of vocational 

psychology and career develop-

ment topics dealing with history, 

theory, assessment, and interven-

tion.  Chapters by leading authori-

ties in vocational psychology and 

I/O psychology examine the self 

from a range of perspectives in-

cluding P-E fit, developmental, 

social-cognitive, and constructiv-

ism/social constructionism as well 

as through the contextual lenses of 

gender, race and ethnicity, and 

social class.  ALL ROYALTIES 

WILL BE DONATED TO SVP! 

 

Patrick Rottinghaus was grant-

ed tenure and promoted from as-

sistant to associate professor in 

the Department of Psychology at 

Southern Illinois University.  

 

Susan D. Phillips was appointed to the National Advisory Com-

mittee on Institutional Quality and Integrity.  This committee advis-

es the United States Secretary of Education about accrediting or-

ganizations, such as APA, to ensure quality in higher educa-

tion.  The former Chair of the APA Committee on Accreditation, 

Dr. Phillips joined an elite 18-member group selected by the U.S. 

Senate, House of Representatives, and Department of Education 

and who met for the first time in Spring 2010. 

   

 

Career Flow: A Hope-Centred Approach to Career Development 

will be available from Pearson in mid-August. Spencer Niles,  

Norman Amundson, and Roberta Neault collaborated to write 

this innovative text based on Niles and Amundson’s career devel-

opment model. With “hope” as a foundation, and recognizing the 

impact of environment on career development, Career Flow pro-

vides information and activities to support students in self-

reflection, self-clarity, visioning, goal setting, planning, implement-

ing their career plans, and adapting to dynamic workplace changes.  

  

 

David Blustein was elected to 

the National Career Development 

Association Board of Directors as 

a Trustee-at-Large (2010-2013).  

 

Graham Stead has been ap-

pointed as Director of Doctoral 

Studies in the College of Educa-

tion and Human Services at 

Cleveland State University. 
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Section Member News and Notes  

SVP members have teamed up to 

publish a forthcoming book entitled 

Transition to Adulthood: Action, 

Projects, and Counseling. The full 

reference is: 

Young, R. A., Marshall, S. K., 

Valach, L., Domene, J. F., Graham, 

M. D., & Zaidman-Zait, A. (2010). 

Transition to Adulthood: Action, 

Projects, and Counseling. New 

York: Springer. 

 

At the National Career Development Association Conference in San 

Francisco, international members representing NCDA, SVP, and five 

Asian nations met to initiate the Asian Pacific Career Development 

Association.  It will take some time to officially define and set up this 

group, but Soonhoon Ahn of AHN Consulting, Virginia Beach, VA, 

was charged with pursuing this goal.  The rapid growth in career 

development activities in Asian countries made it apparent that     

sharing successes and failures among Asian countries would facilitate 

the advancement of this field in Asia.  SVP was represented by Barry 

Chung at this meeting and this group hopes that SVP will become a 

co-sponsor of their annual meetings. 

 

For more information, please contact Soonhoon Ahn at 

shahn@ahnconsulting.com. 

 

 

Supporting Employers Em-

bracing Diversity (SEED) is a 

comprehensive, Internet-based 

toolkit freely available to  

counsellors, consultants, HR 

managers, and employers 

(www.embracingdiversity.ca ). If 

you’re consulting with organiza-

tions struggling with diversity 

issues, this toolkit provides  

resources for all stages of  

employment based on the ROI 

model (in this case, ROI stands 

for Recruitment, Orientation, and 

Inclusion!).  Roberta Neault and 

her team at Life Strategies  

supported SUCCESS, an immi-

grant-serving agency in Western  

Canada, with generous govern-

ment funding, to develop this 

resource which is freely  

available.  Complementing the 

toolkit is a one week Managing 

Diversity at Work online 

course, next scheduled in  

September that might be relevant 

for some of you, your team 

members, or your corporate  

clients.  Register at: https://

lifestrategies.ca/secure/store/

product_info.php?

products_id=176  

 

Angela Byars-Winston was 

awarded a 3-yr research grant 

from the National Institutes of 

Health. The grant titled, "What 

Matters in Mentoring? Testing 

and Measuring a Mentor Train-

ing Intervention" is an R01, in-

dependent investigator award 

and will use social cognitive 

career theory to investigate the 

effectiveness of a mentored re-

search experience on the aca-

demic and career development 

of ethnically diverse students in 

biological/biomedical sciences.  

Janet Scarborough Civitelli was 

quoted in a recent Yahoo! HotJobs 

article: 

 

http://hotjobs.yahoo.com/career-

articles-networking_tips_for_shy_ 

people-1280 

mailto:shahn@ahnconsulting.com
http://www.embracingdiversity.ca
https://lifestrategies.ca/secure/store/product_info.php?products_id=176
https://lifestrategies.ca/secure/store/product_info.php?products_id=176
https://lifestrategies.ca/secure/store/product_info.php?products_id=176
https://lifestrategies.ca/secure/store/product_info.php?products_id=176
http://hotjobs.yahoo.com/career-articles-networking_tips_for_shy_people-1280
http://hotjobs.yahoo.com/career-articles-networking_tips_for_shy_people-1280
http://hotjobs.yahoo.com/career-articles-networking_tips_for_shy_people-1280
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Section Member News and Notes  

 

SVP Members Attend IAAP in Melbourne 
 

Several members of the Society for Vocational Psychology made presentations at the 27th International 

Congress of Applied Psychology during July, 2010 in Melbourne, Australia. 

 

Hung-Bin Sheu and Marybeth Rigali-Oiler presented separate papers in as symposium on “Multicultural 

Counseling Competency: Research and Training Issues in the USA.”  They also presented separate pa-

pers in a symposium on “Prediction of Well-Being for College Students in the USA: Cross-Cultural Va-

lidity of Different Theoretical Perspectives.” 

 

David Blustein presented an invited “state of the art” lecture on “Vocational Psychology: Current Status 

and Future Directions” as well as a paper in a symposium on the “The International Handbook of Cross-

Cultural Counseling: An Illustration of Activist Scholarship.” 

 

Fred Leong presented an invited “state of the art” lecture on “Counseling Psychology: A Review of 

Trends, Developments, and Challenges.” He also presented papers in symposia on “Cross-Cultural Issues 

in Personality Assessment” and “Counseling International Students: New Directions for Practice and Re-

search.” 

 

Mark Savickas chaired an invited symposium on “Career Adaptability: Cross-Cultural Examination of a 

Model” and presented a paper in a second invited symposium on “Life Designing.”  He also served as a 

discussant in symposia on “Constructivist Career Counseling Constructs and “Critical Perspectives on 

Postmodern Career Concepts.” Savickas began his term as president of the Counseling Psychology Divi-

sion (16) in IAAP. 

 

As a pre-Congress meeting, Savickas and Leong convened the Second International Seminar on Career 

Adaptability.  During the first seminar in Berlin during 2008, the participants collaborated to formulate a 

conceptual model of career adaptability and began construction of an international measure of career 

adaptability which is being tested in Brazil, Portugal, Italy, France, Holland, Lithuania, Taiwan, Hong 

Kong, China, Korea, Iceland, England, Australia, Romania, and the United States. During the Melbourne 

seminar, the participants gave country reports and discussed next steps.  Members of the team presented 

papers in the “Career Adaptability” symposium during the Congress. 
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BUY NOW! All royalties are donated to SVP to support the activities of the section. 
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For correspondence regarding the newsletter or SVP membership: 

Society for Vocational Psychology 

A Section of the Society of Counseling Psychology (17) 

of the American Psychological Association 

c/o Bryan J. Dik 

SVP Communications Officer 

Department of Psychology  

Colorado State University 

Fort Collins, CO 80523-1876 


